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DECEIT CHARGED

Union Demands Conciliators Removal

VANCOUVER — The removal of Federal Conciliation Officer Bill Lewis from the
contract dispute between the ILWU Canadian Area and the BCMEA has been demanded
by the Longshore negotiating committee.

Bill Lewis had been involved as Concilia-
tion Officer since his appointment on Decem-
ber 20, 1985 after direct talks between the
parties had broken down.

On March 14, 1986 after five meetings in an
attempt to conciliate the dispute, Lewis
informed the Union officers that “as a result
of my talk with the spokesmen (Dave Lomas
for the ILWU and Norm Cunningham for the
BCMEA) and finding they feel that an agree-
ment is not possible with my continued pres-
ence, I will proceed to write my report to the
Minister. Having said that, I expect the parties
to proceed to attempt to get an agreement.”

Only much later did the Union realize that
Lewis had not lived up to his promise and in
fact had not submitted his report. The matter
was reviewed by the Longshore negotiating
committee on April 23, 1986 at which time it
was decided to take the unprecedented
action of requesting Lewis’s removal. In a
letter to the Director General of the Labour
Canada Mediation and Conciliation Service,
Canadian Area President Don Garcia stated
“credibility is of the utmost importance in
mediation proceedings and it is apparent that
Mr. Lewis has breached his agreement with
the parties and attempted to divert us in a
direction contrary to his agreement with the
parties.

“I therefore submit that this deceit renders
his credibility unacceptable to the ILWU
Canadian Area and his usefulness is finished.
I urge you to waive the next step of the Act
and to allow the parties to meet head to head
across the bargaining table completely free of
encumbrances.”

A Conciliation Officer has no authority to
compel the parties to settle. If not successful
in assisting the parties to resolve the dispute,
he must report to the Minister. Upon receipt

of the Conciliation Officer’s final report, the
Minister will then decide either to appoint a
Conciliation Commissioner or Conciliation

Board or to advise the parties that the proce-.

dures are waived and that either party has the
legal right to strike or lockout seven clear
days from the date the parties are notified of
the Minister’s decision.

Throughout the negotiations the Union
has requested the Minister of Labour to waive

the conciliation procedures and allow direct
bargaining between the parties.

Numerous issues remain unresolved in the
dispute,: with the employers continuing to
demand a wage cut, major changes in flexibil-
ity, a special section of the agreement cover-
ing bulk sites and the complete removal of the
container clause. Union demands include
improvements to recognized holidays, vaca-
tion pay increases, a 10¢ per hour employer

increase in welfare contributions, elimination
of the UIC carveout, changes in the M & M
supplementary pension to cover all members
under the same rules, a wage increase and
improvements to the pension plan.

The Union has indicated it is prepared to
commence head to head bargaining once the
Minister’s decision regarding the next stage
of conciliation proceedings is related to the
parties.
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“Dandelions”, a newly formed organization of unemployed workers, sprouted in early May at the J.C. Kerkhoff jobsite on the north side of
the new Annacis Island bridge. They were protesting the exploitation of unemployed workers by the notoriously anti-union contractor.
The peaceful pickets were met with goon-squad tactics when a scab truckdriver (shown left) pulled out a baséeball bat. The threatened
“Dandelions” stood their ground (center photo) and like all bullies the scab proved to be a coward and was forced to back down (right).

City Finances
in Top Shape

By Alderman Bruce Yorke
(COPE-UNITY)
Member of City Finance Committee

A few weeks ago the Vancouver Sun
reported in a prominent front page story
that the City was “In the Red”, implying
that our finances were being misman-
aged by COPE-UNITY. ,

This is the same false story being
spread by the NPA-TEAM group on
Council. What is the truth?

The City has just received its audited
financial statements from the chartered
accountant firm of Thorne Riddell.
Their statements show that the city
operated at a $14,168,787 profit in
1985 and that our total assets increased
from $2,122,674,181 a year ago to
$2,227,192,826 at December 31, 1985.

Hence the truth is that we are operat-
ing at a good surplus and our total assets
are rising.

see “City” page 2
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EDITORIAL

It appears the Bill Bennett government
has a new policy of “Building for
Export”. We certainly have witnessed
this in North East Coal, the project to
satisfy a number of Bennett’s fantasies
and which now is a disgraceful financial
bust. The Japanese get the coal while we
get the hole.

To say the people of British Columbia
are a little spooked as a result of this
mismanagement by government in the
coal project would be like declaring
Expo a passing Royal American Show.
That is one reason why so many people
are questioning the sanity of the decision
to proceed with Site “C” dam — the
latest Mega-vote-getter. This decision
makes one wonder if the Premier of all of
Lotusland isn’t indeed ready for rubber
walls and padded floors in a room with
no windows or doors.

The estimated cost of Site “C” con-
struction is 3.2 Billion dollars. Let’s put
the cost figure in perspective. If you had
3 billion dollars on January 1st, 1900 and
had to spend it by December 31st, 1985
you would need to spend $96,696.00 per
day. Barring leap years and interest. We
are talking one hell of a lot of money.
And we don’t even need the extra power.

According to Joan Sawicki, NDP can-
didate for Burnaby Willingdon and
noted environmentalist, “We are hardly
utilizing the 1843 megawatts of produc-
tion from Revelstoke as it is. Most is
being exported.” Joan also points out the
year 1998 when the 30 year Columbia
River Treaty is up for renewal. “We have
the option of reclaiming 1100 megawatts
of power. In the interim we have the
Burrard Thermal Plant lying idle and
rusting away. With an estimated shelf life
of 20 years Burrard could be fired up to
produce as much power as Site “C”. Ata
mere fraction of the cost.”

Joan Sawicki has pointed out some
alternatives to the Site “C” Mega mess.
Dr. Adrienne Peacock, NDP candidate
for Little Mountain, suggests there are
others. Dr. Peacock states “there are
flexible, low cost, alternatives to Site “C”
such as a serious look at conservation as

Site C — Another Mega Mess

PEACE
CANYON

Wilkyton Reservor DAM

Hudson's
Hope @

Fort St. John

PEACE SITEE
(planned)

PEACE SITEC
{proposed)

Dawson Creek

[] "0 20 3o

RILOMETRES

BMTISH COLUMBIA
- an'om o» @ e

ALBERTA

Completed and proposed hydroelectric development and the Peace River.

a source of energy supply. The North-
west Power Planning Council, a U.S.
federal agency, found the equivalent out-
put of ten Site “C” dams could be gener-
ated at an average cost of 2.3 cents per
kilowatt hour. Site “C” will cost at least 5
cents per kilowatt hour, even when envi-
ronmental costs are ignored.

“Wood waste could also be used to
generate energy. A recent estimate sug-
gests the potential in B.C. is about equal
to that of Site “C” at one half of the cost.
There are many other alternatives. B.C.
could hook up with Alberta’s thermal
system. This would free B.C. from build-
ing excess hydroelectric capacity to
meet needs in low water years.”

The question of jobs must also be
considered. There is no doubt Site “C”
will produce 2000 short term jobs. Jobs
that will, if we look at the example of
Expo and other Megaprojects, in all
likelihood be done by non-union and out
of province workers. This was the case in
North East Coal. :

Once these short term jobs are over
what is left? The answer is about 25 full
time jobs at a cost of one million dollars
to create each one! Surely to God one
million taxpayer dollars can create more
than one job. Conservation will create

six times as many full-time jobs per dol-
lar invested as projects like Site “C”.

There is currently a glut of power
available to the market. Increasing the
supply will merely lower the price the
U.S. will pay for energy. This will allow
the U.S. industry to acquire power
cheaper than Canadians, making it
harder to compete with them. Thus we
will lose jobs to the U.S.

Site “C” will flood 8000 acres of high
quality agricultural land in the Peace
River Valley. Joan Sawicki points out the
fact that only 4.9% of all B.C. land can
grow food. While the Peace River region
as a whole can grow wheat and barley,
only the Peace River Valley itself can
grow vegetables. Site “C” will eliminate a
substantial portion of the Valley area.

One of the consequences of building
Site “C” would mean we will buy more
vegetables from the U.S., because they
will be able to produce them cheaper
than we can for they will have cheaper
power!

The question is, will Bennett ever
learn??

Submitted by Doug Sigurdson
President of Local 514 Ship & Dock
Foremen
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Labour News

RETAIL-WHOLESALE

Saskatchewan
Disputes Settled

REGINA — Two major contract dispu
which involved the majority of members
IIWU affiliate Retail Wholesale and Depa
ment Store Union in Saskatchewan have be
resolved.

A lockout at McDonalds Consolidated h
been under way since October 4/85 with t
two major plants in Saskatoon and Regi
being scabbed. The employers had be:
demanding major concessions in contrz
language to allow the massive introduction
part-time employees into the industry as w
as the introduction of a two tier pay systel
The settlement contains none of these cc
concessions and includes a pay increase
90¢ over two years.

The Safeway stores dispute saw the e
ployers implement changes in working con
tions while negotiations were still procee
ing. The Saskatchewan Labour Relatio
Board had ruled that such action was vali
ignoring completely the historic applicatic
of the Trade Union Act.

Once again the employers had demand:
major concessions in contract language. T
settlement included some modification to t
“most available hours clause” but the Unic
was able to maintain the principle of prefc
ence of employment for senior casual peopl
The Union was also successful in restricti
the duties of some lower paid classificatio
to customer service work.

Union Secretary-Treasurer Len Wallac
while explaining the settlement to the rece
Canadian Area convention, thanked tl
Canadian Area officers for arranging mes
ings with senior Safeway management pe
ple. The meetings resulted in a lessening
tensions which allowed for constructive cc
lective bargaining, eventually leading to tt
settlement of the disputes.

It was further agreed to establish an expe;
mental committee which would attempt -
deal with problems which arise during the li
of the agreement with a view to settling the
before they become major issues in contra
bargaining.

Soviet Union Delegates Selected

A five person delegation representing
the ILWU Canadian Area will visit the
USSR in June 1986 following an invita-
tion by the one million member Sea and
River Workers’ Union of that country.

The delegates will visit Moscow, Len-
ingrad, Novorossyisk and Sochi. They
will have the opportunity of getting
acquainted with the ports of those cities,
the activities of the trade unions in pro-
tecting the rights of water transport
workers and viewing the system of pro-
fessional training for longshoremen.

The Canadian Area Executive Board
decided that the delegation should be
comprised of rank and file members
along with one Canadian Area officer.

Fifty-four applications were received
from which the Canadian Area Execu-
tive Board selected Jim Brown Local
500, George Kootnekoff Local 503, Don
Rentz Local 504 and Bill Bell Locl 517.
Secretary Treasurer Dan Cole was
selected as the officer to act as spokes-
man for the group.

Exchange delegations between the
ILWU and the Sea and River Workers’
Union have been underway for a number
of years and are designed to develop
better relations and understandings
between longshoremen here and our
counterparts in the Soviet Union.

The nextissue of the Waterfront News
will contain a special report on the visit.

Court Case

UNIONS CAN USE
“POLITICAL” DUES

The use of union dues for political pur-
poses is not a matter covered by the Charter
of Rights and Freedoms, the B.C. Supreme
Court has ruled.

The issue was brought to the court by
provincial government worker Charles Bald-
win who believes his rights under the Charter
are violated when the B.C. Government

Employees Union uses dues to fund political

groups and causes.

Justice Albert Mackoff, in a judgment
issued Thursday, said that what the BCGEU
does with its dues “is the activity of a private
organization to which the charter does not
apply ...”

City Financial Facts Revealed

— continued from page 1

These facts, which cannot be denied
by the Campbell forces, are ignored.
Instead they go on endlessly to charge
that we are bleeding our Property
Endowment Fund (PEF) to death.

.This charge is also false. Our auditors
show that this Fund, which is part of the
consolidated financial operations of the
city, had a net operating income of
$14,748,126 in 1985.

From this amount we set aside
$2,213,859 for parking sites, $315,000
for park acquisitions, and transferred
$7,027,445 into our operating budget in
order to maintain services and keep’
taxes down.

As a result the Fund had an overall
surplus of $5,191,822 in 1985 and its
assets amounted to $460,452,062 at
years’s end. Some bleeding!

Last week Council adopted its 1986
budget, which will result in a modest $25
tax increase for the typical homeowner.
Again this budget provides for full main-
tenance of civic services.

But if the Campbell grouping had had
their way, there would have been either
cuts in services or taxes increased fur-
ther by another $30 for every home-
owner.

Incredible as it may seem, given the
facts, the so-called “responsible” fiscal
conservatives (all five of them) voted
against a bookkeeping transfer of $10.6
millions from the PEF revenues in 1986,
which as stated above translates into
voting against a tax cut of approximately
$30 for every homeowner.

Hence, far from being in the red or

improperly managed, the City under the
COPE-UNITY administration, is in
excellent financial shape. And the final
proof, if indeed anything further was
needed is the fact that Vancouver con-
tinues to enjoy a triple AAA credit
rating.

In summary:

® No cuts in services in four years

® No layoffs in the civic work force

® No tax increases above the modest
inflation rate

® No lessening of our AAA credit
rating.

It’s a success story that makes us the
envy of every other municipality in the
country. o

The COPE-UNITY grouping deserves
your support, in order to keep it that way
in the years ahead.

Mackoff agreed with BCGEU lawyer Jok
Baigent that the charter is designed to cui
governments from infringing on citizen
rights and the Baldwin grievance is not
charter matter because there is no gover
ment involved in the spending of the dues.

Said Mackoff: “The respondent’
(BCGEU’s) authority to spend union dues
derived solely from its constitution an
bylaws, which do not require any ‘positiy
action by the government to breathe life int
them.””

Mackoff said the collection of union dues
compelled under provincial government le;
islation, but the connection is not enough t
bring the use of funds under the charter..

— Vancouver Su

FINLAND

250,000 on strike

HELSINKI — Industrial activity and trad
came to a standstill earlier in March whe;
nearly 250,000 blue-collar workers went o
strike for better wages and shorter workin
hours with no reduction in pay.

SPAIN

The struggle continues
MADRID — Labor unions, peace group
and several parties of thé left, including com
munists, recently vowed to continue thei
fight against full integration into the NAT(
military alliance, despite a recent referendun
vote to remain with the U.S.-led militar
block. The anti-NATO vote registered :
strong 40 percent. Peace activists recentl:
attributed the referendum setback to socialis
Prime Minister Felipe Gonzalez who activel:
campaigned for NATO last month. Gonzale:
was strongly opposed to NATO prior t
becoming Prime Minister in 1982.
— UFE New.



WATERFRONT NEWS / 3

VANCOUVER, B.C. — April 27th marked
the annual Walk For Peace in this city. 70,000
people made their statement against the arms
race by marching in two steady streams of
humanity which poured over the bridges of
Vancouver to meet in the heart of the city for
a mass rally in the city’s new domed stadium.

This year’s highlights included a week of
peace activities which led up to the big
march and rally. A three day symposium
featuring speakers such as economist John
Kenneth Galbraith; Admiral Eugene Carrol,
Retired Commander of the U.S. 6th Fleet;
Paul Warnke, U.S. negotiator of the second
Strategic Arms Limitation Treaty — SALT II;
The Mayors of Hiroshima and Vancouver,
and many other international speakers,
focused on the difficult task of formulating
some achievable steps to make a real start on
the road to Peace.

The symposium concluded with the issuing
of a statement, “THE VANCOUVER PEACE
PROPOSALS”. Contained in this document
are seven specific recommendations “. . . to
check this suicidal process and gain time to
reverseit...” [see “Vancouver Peace Propos-
als”]. These recommendations were ratified
at the large rally at BC Place Stadium held at
the end of the Walk For Peace.

This year the number of people on the
annual Walk For Peace was down slightly
from last year’s 80,000. Organizers attributed
this to the fact that the Social Credit govern-
ment gave away some 80,000 free tickets to
EXPO ’86 on the day of the march. The
weather also served to discourage a larger
turnout as it had been pouring down rain for
the two days prior to the march. Luckily just
hours before the march was to start the rain
turned to clouds and sun.

PEOPLE SPEAK OUT

The tens of thousands of people who par-
ticipated were very enthusiastic about why
they were there. Here are some samples of
their comments:

“I think clearly the people of Vancouver
have said that peace is a civic issue. They
have said that they want elected people to
take a stand. If we don’t deal with this issue we
can forget about all the pot-holes and the
bridges and all the other things that we deal
with. This is the most important issue that we
have to deal with.

“My son is wearing a T-shirt that says
‘When I grow up I want the world to be here!’.
It's very important that we have our children
with us, because that’s part of the reason that
we walk for peace. We want to make sure that
there is a planet when he grows up and when
his children grow up. So, we come as a
family.”

— Libby Davies
Vancouver Alderwoman

“I'm one of the head marshalls in the walk.
The trade union movement has always been
involved in social issues, and I think this is
one of the main social issues of mankind. And
they have the mechanism to organize people.
So I think this is our effort (to help marshall
the peace walk) on behalf of the trade union
movement.

— Dave Long

Pres. Local 1004

Canadian Union of Public Employees
(Vancouver Outside Workers)

-‘ “The Labour movements concerns
are the same as the peace movements
concerns. The more money they spend
on armaments, the less money they’ve
got to spend on creating useful jobs for

society.”

— WATERFRONT zm<<m PHOTO, IO<<_m mz__._.I

“The working man is in the front lines all
the time, whether it's peace or war. The
attack is on the working man continuously,
and the working man must stand up for his
rights.”

— John Anatooshkin
Retired Carpenter

“I walk for peace because there is no
option. I enjoy differences of debate within
political organizations and other interests;
but there will be no debate, no dialogue, or no
life if nuclear war happens. So the tranquility
of differences of opinion can be maintained
through the demonstration that all of us have
one commitment in common — and that’s to
life. We all share the desire to keep on living.

— Dave Barrett
Former Premier of B.C.
(New Democratic Party)

“

... It proves to the politicians and to the
press that there is genuine concern out there
that they have to pay attention to. And it gives
us a chance to do something about it practi-
cally. No one can afford to ignore the hundred
thousand people or so that get involved in it.
And there have definitely been politicians of
every stripe involved in this march. They fight
each other to speak! The whole political
spectrum is involved. The fact that so many
people have come to the Peace Festival from
all over the world shows that it’s an interna-
tional event and it's something that they (the
politicians) can’t ignore.
— Geoff Meggs
Editor
Fishermen’s Union newspaper

Vancouver & District Labour Council
{Past Sec.-Treas. WU Canadian Area)

— Frank Kennedy
Secretary-Treasurer

“End the Arms Race — Fund Human
Needs” — thisis the message of Vancou-
ver's Walk for Peace in the year of its
100th w::»ﬂnﬂwmaw

“It is natural that this city, which has
declared itself to be a nuclear weapons-
free zone and which has, on many occa-
sions, urged the cause of peace, should
have chosen this occasion to sponsor the
Vancouver Centennial Peace and Disar-
matnent Symposiun.

“The catastrophe we face is not inevi-
table. ﬁrﬁm are §E¢9§a %@a:mﬁ#

o%uwnw@% Test Ban Treaty,
stopping all further tes m of nuclear
ewmwoum ia ur ¢ the

. A ban on all weapons in space.
& maa@mm on aaémavﬁaau Smgwm

Vancouver Peace Proposals

commitment to negotiate an agreement

states with the newly-established South
Pacific Nuclear-Free Zone Treaty.

“6. Rer ion by all states, and in
particular by the nuclearweapons states,
of the use or threat of force and interven-
tion in the affairs of other states, and a

to that effect.
“1. Recognizing that the arms race is
having serious negative effects, both on
¢ nations involved and oo the whole
world, w is now :«mg&\ wwnomumn% 8

the mBEguw of waﬁma éw:wﬁ:m.

ﬁ,wa B@mwawm

and every cot ~Q8§9§mﬁ mmnﬁmww
to dete aﬁw@ and me@mﬁ. their own
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‘Local 500 officers Barry Campbell and Denny Allen present a check to Vancouver food bank

co-ordinor Sylvia Russel.

VANCOUVER ILWU Local 500 has
agreed to continue its significant on-going
donation to the food banks of the lower
mainland at least until December 1986.

At the February/85 membership meeting,
the Local had committed $5.00 per member
per month or a total of $7500 in regular
monthly contributions to assist with the food
bank’s work. That commitment was reviewed
at the February/86 membership meeting at
which time the membership gave approval to
continue this support until at least the end of
1986.

“Our membership recognizes that the job
being done though voluntary contributions to
the food bank is a responsibility of the govern-
ment” stated ILWU Local 500 Secretary-
Treasurer Barry Campbell, “however people
are going hungry because welfare income and
earnings from this province’s ridiculously low
minimum wage simply do not provide enough
money for the bare essentials in many cases.
Our Boacon&:c is not prepared to stand idly
by and see innocent people suffer as a result
of unfair government policies.” The Local’s
total donations will exceed the $160,000 mark
by the end of 1986.

Our union conventions have tradition-
ally dealt with our. position on Interna-
tional Affairs. Conflicts facing workers
in other countries and the question of
war or peace.are debated, with our
Union consistently taking positions and
actions in support of unions and workers
who are in struggle in other countries.

The question arises from time to time
as to “why our Union  involves itself in
affairs of other countries that don’t con-
cern us”.

It has been said
that our job as a
Union is to negoti-
ate and protect ben-
efits and working
conditions of our
own members and
we have no business
in the politics of
International Af-
fairs. We believe that
as a trade union our
priority is to serve
the interests of our
members first, and to do what we have to
do, to balance a number of other issues
that at first blush may not appear to be in
our own direct interest, but upon reflec-
tion we understand that we do have a
vested interest in activities outside of our
traditional jurisdiction.

When legitimate aspirations of work-
ers in other countries are suppressed,
such as the right to form legitimate trade
unions and the right to strike, we as trade
unionists must be concerned for two
fundamental reasons.

First, it is our responsibility as a work-
ing class organization to use whatever
influence we have to assist others who
are less fortunate to achieve  what we
desire for ourselves.

Second, where countries with un-
democratic and suppressive govern-
ments are allowed to get away with not
implementing basic human rights, it sets
the stage for other governments, includ-
ing ours, to either take advantage of
another country’s “cheaper” labour
rates or use the argument that we must
lower our standards to compete with the
other countries.

South Africa is a perfect oxmac_n
where the racist apartheid system is built
into the economy for the major reason of
?.oSQEm cheap labour. Western compa-
nies exploit this system g relocating
their production systems in South Af-
rica, taking advantage of cheap labour
and maximizing profits by selling the

THE ILWU AND INTERNATIONAL AFFAIRS

ﬂm?:@ Union

finished products back to consumers in
our country.

Although many companies have now
yielded to the pressure and withdrawn
their investments in South Africa, those
that have closed down plants in the U.S.
and Canada to move there will most
likely now relocate in another third
world country where they can be assured
of u_mr profits and ineffective unions or
no unions at all. ]

Similar reasoning is applied to our
Union’s involve-
ment in the World
Peace Movement
and our support for
disarmament. It will
not matter whether
Or not we can nego-

by tiate decent benefits

Dan and working condi-

Cole tions in our con-

tracts if any of the

current armed con-

flicts that are pre-

valent around the

world were to break out into a war that

could involve nuclear weapons. An

increase in terrorism, an expanded civil

war, or the flexing of the superpowers’

muscles leading to a war with no win-

ners, can wipe out all of our gains and
aspirations in one fell swoop.

The ILWU has a proud tradition of
supporting workers in struggle around
the world and opposing the arms race
and any conflicts that could lead us into
nuclear war.

Our convention decisions on these
matters are carried out not ou_w by writ-
ten protests, but also by using our posi-
tion as a militant, powerful and well
respected trade union to place these
policies into action in our day-to-day
activities.

Those who believe that we best repre-
sent the interests of our membership by
isolating ourselves from the rest of the
world must come to understand that
unless ours and other unions are pre-
pared to face and take positions on the
myriad of problems which impact on the
lives of workers everywhere it will even-
tually lead to increased attacks against
our own hard won benefits and condi-
tions.

International problems such as the
arms race, terrorism and many others
are far too _B@ORE: to be left to the
politicians. The voice of workers must
be heard on such paramount issues and
the labour movement is the only voice
through which they can speak as one.
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tions where they can vw read easily;

Encouraging workers to identify job-
related health and safety problems and
allowing them the same appeal rights as
employers.

The Code covers about 600,000 work-
ers under federal jurisdiction, including
those in radio, television and cable
industries, airports, transport compa-
nies, banks, grain elevators, feed mills,
seed cleaning plant, nuclear facilities
and about 40 crown corporations.

You Can Prevent Hearing Loss

Prolonged exposure to high levels of
sound (90db or more) can cause perma-
nent, life-long hearing problems.

Noise exposure on the job slowly dam-
ages sensitive cells in the inner ear caus-
ing hearing i ”B_umﬁwamﬂ over the years.

® Wear hes protection whenever
you are working with, or are close to
loud equipment. (Ear plugs and ear
muffs both provide adequate hearing
v_d%a:o: )
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Labour designates day of mourning for
joh casualties
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m:w% a Em of progress in %8
1976° with - passing of 3@ it
federal health and safety ae
mottsaid, “But westili bave s oawémw o
go in remedying what remains a dis-
graceful and tragic situation in the coun-
try’s workplaces. .

“Deaths from industrial injuries are
still running at around a thousand a year
and every year there are around a million
work ﬁcﬁwﬁw this represents an injury
every six seconds and a death évery two
hours of the working day.”

McDermott pointed out that work-
related fatalities, injury and disease in
Canada accounted for 15.9 million work-
days lost in 1981.

“The situation is simply intolerable.”
he said. “1 hope that the Day of Mourn-
ing will focus attention on the plight of
injured workers and lead to the progres-
sive and total elimination of death, injury
and disease at work. I ask that unions
hold public ceremonies with speakers
who can address the plight of injured
workers and hold a minute’s silence in
remenibrance of those killed at work by
injury and disease.”

BOOK REVIEW

by Ron Stewart

When labor looks at big businesses, a per-
spective comes across that the conventional
media misses.

This is the viewpoint in a thin paperback
called “Labor Confronts the Transnationals”:
Get past the title. In this book are the opening
remarks of delegates from Japan, Mexico,
Canada, Britain, USA and France at the
Conference on Trade Union Unity Against
the Transnational Corporations (TNCs). The
Labor Research Association, the New York
cousin of Vancouver’s Trade Union Research
Bureau (TURB), published this material in
1984. The conference took place in Toronto
in 1983.

The first chapter is by Emil Bjarnason,
known in Canada and Vancouver for develop-
ing the Consumer Price Index and as director
of TURB. The basics are laid out in this part.

TNCs- are companies which gather raw
materials in a few countries, process them in a
few others, and sell finished goods in many
countries, through many subsidiaries, under
many names. To gain wage and tax conces-
sions, TNCs threaten to transfer jobs and

operations to cheaper foreign competitos
often one of their own subsidiaries.

The export of capital is the ultimate goal
TNCs. Home governments assist this desig
Witness Thatcher’s Britain and Reagar
USA. Two keen reports in this book expo:
these situations.

In Britian, half the production of the top !
manufacturers comes from outside. In tl
last 3 years, those companies have raised th
level by 20% while unemployment figur.
doubled at home. TNCs are loyal to profit
not people.

The chapter on the USA reveals that $2;
million was invested overseas in 1983. H:
that money stayed home, it would have cr
ated 4 million jobs during those seasons «
high unemployment.

Arms proliferation, a recurrent issue in th
book, boosts TNC prosperity. Fortunatel
most people recognize that this burden
carried by reducing social programs, such ¢
public education, health care, pensions. .

The report from Canada given by Sa
Gindin, research director of the UAW, is ba
news. After Britain, our unemployment rat
is the worst. Our trade deficit per person :
the highest in the world, concentrated in ke
sectors such as machinery. The book ask
one divining question. Should we, as
resource dependent nation, look at what sell
in the world market place to decide whic
industries (and, therefore, jobs) to promote

The UAW in Canada has proposed tha
every TNC must guarantee a specific numbe
of jobs before it is allowed access to an
market.

What has been culled for this review by n
means summarizes everything these report
offer. Data has been knitted to emphasiz
certain issues. The complete pictures ar
more extensive and allow any reader to dis
cover unique connections hidden in our eco
nomics. The short time spent reading thi:
book will by amply rewarded with new
perspectives.
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SPECIAL REPORT

The 1986

Canadian Area Convention

NEW WESTMINSTER, BRITISH CO-
LUMBIA — For five days from March 17th to
the 21st, sixty-two delegates representing
eleven coast locals met in New Westminster
to debate the policies of the Union and choose
the leadership that will govern the Canadian
Area over the next two years. Delegates at the
convention confronted a variety of issues
presented through reports, resolutions, and
speeches from invited guests.

MONDAY

Day One

On the first day of the Convention, dele-
gates were presented with a comprehensive
sixty-two- page officers’ report which dealt
with the social and economic issues now
facing the membership. Here are some
excerpts from the first part of the report:

PEACE MOVEMENT GROWING

“In Vancouver last April over 80,000
people-walked for peace. The Vancou-
ver City Council has declared Vancou-
vera Nuclear Free Zone. Campaigns are
now underway in B.C. for an end to the
Star Wars program- as well as Canadian
withdrawal from NORAD. We urge all
our locals and members to give these
campaigns their full support.”
CENTRAL AMERICA

“At our last convention we drew atten-
tion to the U.S. threat to invade and
overthrow the government of Nicaragua.

“Members of the ILWU have been
active in their support of Nicaragua and
have donated a great deal of volunteer
time loading .%EE and donating uSSEEu
to their cause.

SOUTH AFRICA

“South Africa, with its racist apartheid
regime, remains the last major strong-
hold of slavery in the world. The Cana-
dian trade union movement and many
other groups such as churches, have
come out solidly in support of the move-
ment to end apartheid. We support:

® Full sanctions against South Africa.

. ® A boycott of all South African

goods and support for the hampering of

any goods to South Africa.

"~ ® Full support to South African trade

unions and other democratic organiza-

tions fighting to abolish apartheid.
® The release of Nelson Mandela.”
South African Issue Dramatized

During the convention a South African
ship, the Nedloyd Kembla, arrived in Vancou-
ver with a cargo of stainless steel, automobile
windshields, canned fruit, and wines and
spirits. Longshoremen honored picket lines
set up by South African solidarity groups.
Finally, after a B.C. Supreme Court injunc-

-tion had been issued, and after a delay of four
days, the pickets were removed.

These events were closely monitored by
the convention delegates who expressed their
strong moo__:Mm on the issue by voting to have
the union’s anti-apartheid policy on South
Africa-publicized through the media.

Committees
Tackle Issues

On the afternoon of the first day of the
convention delegates divided themselves into
four working committees. The job of these
committees was to consider the positions put
forward in the officers’ report along with the
resolutions submitted by the Locals.

The committees discuss issues raised and
then make recommendations in their reports
to the whole convention. This aids the con-
vention delegates in their considerations of
the many diversified issues that must be dealt
with. The end result should be a comprehen-
sive set of policies to guide the union officers
in carrying out the wishes of the membership.

Also on this first day, the delegates were
given an opportunity to hear from the first
guest speaker at the Convention, NDP leader,
Bob Skelly.

‘what's |

SLUKL GMDIA AEA CONVENTION

@ .xﬁ\wx.

- MARCH 17- mﬁ\mm

xfx qx«% Lomm.“
€ DESIPE FOR §§ %E@@f&

1 would like to thank you for inviting

‘me (o %@ﬁ_ﬂ&%w@n w@xﬁ«g

‘Some of you may have noticed that we

‘had a throne speech come down last
week. Lt seems to have been written bya

guy who really g tknow much about

as unemployment in British Columbia,

Jobs Strategy

The NDP has been trying to change
politics in British Columbia over the last
two years. We've put together what we
call the Jobs First Employment Strategy
to try to deal with some of the levels
of cnmaﬁﬁcw@uoﬂ and the high levels of
welfare in the province of B.C., 198,000
people out of work, 237,000 people on
welfare. We estimate that we can put
50,000 people back to work each and
every year for three years.

Where are those jobs going to be
created? Well we have looked at four

areas:

Housing .
Housing starts in British Columbia
over the last few years have dropped to

half their ten year average. We're saying

that we should be providing housing for
senior citizens, for low income people,

for handicapped people, for people that

are out of the housing market as a result
of their income levels. Social Housing,

it’s called. If you restore housing staris to

the ten uﬁmm average, we can put 7800

- in British Columbia,
youwouldn’'t think there was such a thing

mwm@nw BY R. m.mm_&rﬁ .écgﬁ}r nm_ﬁumﬁ za_v TO ,_,.&m ﬁiz %}E»z \ﬁm»

,gnnnuaneu gﬁﬁéﬂr to work in
E&aa.ﬂ& gn,mnag

We've also looked at what we call mww
Municipal Infra-Structure Program.
Now Mike Harcourt has developed this
program in consultation with the munici-
palities across Canada and in consulta-
tion with the Union of B.C. Municipali-
ties here in B.C. And it's been identified
through a survey that municipalities in
‘British Colunibia, their intra-structure is
deteriorating; sewer systems, water sys
tems, streets, roads, bridges, sidewalks
— they are running down as a result of
the restraint program. The provincial
government simply isn't providing
enough money to maintain those ser
vices to their proper standard.

Let me ask you what your .wﬂ_snﬁ@w
are. If your family was short of food, if
the roof was leaking in your house, if you
were having a&ﬁ%& buying clothes for
the kids and sending your kids to school,
if you were having difficulty putting gas
in the gas tank, and most people are in
this provinee — would you pay down
your mortgage before it's due, before you
paid for those day-to-day requirements.
That's precisely what Bill Bennett did
last year,

He paid $432 million dollars on the
historic debt of BC Rail, some of which
isn't due for 20 years, and some of which
is outstanding at 2% interest rate. Instead
of creating employment, instead of

2 radi ﬁ.%‘%mﬁpﬁg“%ggm G
ennett pu t money to pay the his-
Sﬁo debt .um BC Rail. e

.ﬁ your %ms% was %ea
of food ... would you
 pay xo:wéonmﬁnm before
it's n@mu Bill mmaumn did. i

Every %34?% in Canada has sup:
ported the Municipal Infra-Structure
Program with the exception of one,
Guess what that province is? British
Columbia.

Site C, Dam .

Biil Bennett said he wants to build the
Site C Dam. That is going to cost you as
ratepayers for B.C. Hydro 3.2 Billion
Dollars. And he says he is going to ship
all of the power from the Site C Dam
down to California.

1 think the Californians are doing to
Bill Bennett %w&m what the Japanese
did to Bill Bennett in North East Coals.
They suckered him into building a proj-
ect that would produce a surplus of coal
iri order that they could then bid down
the price of that coal.

Reforestation and Silviculture

The last part of our Jobs First Employ-
ment Strategy has to do with reforesta-
tion and silviculture, It's universally

..mmwoaa that this government is misman-

aging the forests of this province and the
forest industry in this province. And
we're saying that we have an obligation
to our children and to our grandchildren
to improve the way we have managed the
fotests and to restore the forest of British
Columbia to sustainability. How do you
do that? Well, you plant what's being
logged on a current basis. Right now we
are only planting half or less than half of
what we log each year.

We estimate that we could put 13,000
people back to work in British Columbia
annually.

That's the hasis of the NDP's Jobs First
Employment Strategy. We feel that by
using that strategy we can get people
back to work in British Columbia, And
we're not talking about putting them to
work on the lowest bid contracts. We're
tatking about putting them to work at
decent salary levels under decent work-

ing ag&mcnm.
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Day Two

Um_momﬁmm Joe Schmiler (left) local 500 and Peter Oomam_‘m mmﬁm__ Wholesale c:_o:.

The morning of the second day of the
convention saw the four committees continue
to focus their discussions on the officers’ re-
port and resolutions. The morning was high-

lighted by presentations from two guest
speakers: Fred Paulino, Vice-President of Lo-
cal 142 in Hawaii; and Cliff Anstein, Secretary-
Treasurer of the B.C. Federation of Labour.

SPEECH BY CLIFF ANDSTEIN,

These days we get a ot of people
telling us that Unions are too strong, that
we don't need Unions anymore. Well,
many of those people should just look
around to what's been happening to us
recently, particularly here in British
Columbia.

At Expo we are going to have tens of
thousands of jobs created but everybody
in the province is going to be working at
$3.85 an hour!

The attack on the Unions is taking
place not only here but in Europe and in
the United States. Employers and gov-
ernment are engaged in the deliberate
policy of de-unionization of this prov-
ince and this country. They want to put
s back to where we started from when
we started with nothing.

When we started organizing we had
nothing, and each year bit by bit we fight
the emiployers, fi mwm the bosses, the com-
pantes, the RCMP, the scabs, the strike
breakers.

"We've got to start fighting
back stronger than in the
past.”

Bacli contract we gained a vw. A .mnﬁ
rights, some respect, better
working conditions. And fow a_@ »mm us
we've got it all and we should give a bit
back because we've got too much and it’s
our fault that the dollars are nmcwzimé
that there are budget deficits, that
there’s 15% unemployment here, that
there’s 50% unemployment in the con-
struction industry. It's all our fault.

iT .@% mmﬁ if we m:& it all back a»a:,

wm&&aﬁ miﬁw gnﬁw@ in m..xm coun-
5 ﬁm @3@% mmwﬂ year its rate of return

ada or any

of mﬁ mw%mé miaam. Their three
unions have been on strike for over four
Hou%m at PWA.

> days. Ifs called unemploy-
5@5 H Wi ﬁ& smz i @@ thirties and

Fighting Back

B.C. FEDERATION OF LABOUR

A recent book came out called “The
Next Canadian Economy” [it was] writ-
ten by a couple of Canadian economists
who interviewed a lot of government
leaders, business leaders and one of the
quotes from it is ?@E a guy who is
M_Smnm_:m up a _u_w co wmﬂan He says

“Large companies in ada are not in
the business anymore of creating jobs.
We're in the business of creating layoffs.”
So employers and governments are work-
ing together to create unemployment, to
weaken unions, to worsen working con-
ditions and lower wages,

We've got to start fighting back
stronger than we've been fighting in the
past. A couple of years ago at the CLC
convention Bob White said that workers
dow’t nced unions to lead them back-
wards. That CLC convention started the
fight against concessions. We've been
more successtul on the fight here in
. mammm than they have in the United

mm to
wgm s&& sn r%w %Wm m&a mo: is

to no.oa&wmﬂm some ow Hrmma ma :
ﬁa o«mﬁ mam:cam mm;a mmmm&w » a

xmﬁ %a% are a woam way Woa mmsam
office federally, but they've got z real
good chance to do it provincially. An
NDP government can have an impact on
bargaining and the struggles, even in
those arcas like yours which fall within
the federal jurisdiction.

But at the same time that we organize
and plan for an NDP victory, we also
have to be prepared in the event that they
don't win again. The labour movement
through the Federation, Labour Coun-
cils, Affiliated Unions has got to con-
tinue to orgamze, continue owr fight.
develop programs and alternate strate-
i  case next year we still have a
: dit government,

ccm. have to work to send a message to
Bennett and to the Socreds, to Mulroney
and the Tories, to Jim Matkin and the
Employers’ Council and to the nmwméﬁm
in this province that they're not goliig to
pick us off one by one, that we are
prepared to support nmow other, we are
w&w&.& 1o defend our rights. And then
thers ¢ ors a year maoﬁ
5@& S@ can look back and say

“The Union has lost a great deal with
his death — including his condiserable
organizing and administrative skills, his
selfless dedication and his articulate
contribution to the debate on the major
issues within the Union.”

From a eulogy by Dan Cole at the
March 24, 1982 Memorial Service for
Bert Johnson.

The 19th Convention, 9th Biennial of
the ILWU Canadian Area was dedicated
to the memory of the late brother Bert
Johnson, who met an untimely death in a
motorcycle accident on March 20, 1982.

Brother Johnson had just completed a

\.

Bert ._o::mo:

two year term as Canadian Area 3rd Vice
President. He had been active in ILWU
Local 500 since 1975 as an executive
committee member and as a convention
and caucus delegate. He was also a Busi-
ness Agent on two separate occasions.

The second day’s afternoon session marked
the reconvening of the full convention and
the presentation of the committee reports for
debate.

Corporate-Government Conspiracy Hit

One section of the officers’ report dealt
with by Committee #2 focused on social and
economic issues on the domestic front.

For example the committee members rec-
ommended that strongly worded motions
should be passed to identify and condemn the
current anti-worker conspiracy between big
business and right-wing governments. The
convention concurred, condemning:

“...the conspiracy by big corpora-
tions together with the governments in
Ottawa and Victoria to: centralize con-
trol of the economy in the hands of a few
transnational corporations; to destroy
all the social gains won in the past; to
emasculate social legislation; to render
the trade union movement ineffective;
and to integrate Canada fully into the
arms race as a satellite of the U.S.”
Free Trade Opposed

Other concerns of the delegates focused
on the trend towards privatization and de-
regulation. They also expressed concern over
the negative effects that a free-trade agree-
ment with the U.S. could have on Canadian
labour rights, cultural mcﬂo:ondr and econo-
nomic stability.

FREE TRADE
Free trade between the U.S. and Can-
ada will result in a huge loss of jobs

because (a) the more powerful big U.S.
companies will put their Canadian com-

petitors out of business, (b) U.S. branc
plants in Canada will close down, and (¢
Canadian companies will move to loy
wage areas such as Alabama. The gov
ernment of Ontario estimates that fre,
trade will result in the loss of 280,000 job
in Ontario alone. The Council of Cana
dians predicts a loss of 500,000 jobs fo
all of Canada.

Free trade would result in increasec
pressure in Canada to:

® reduce wages to the levels in Ala
bama or the Silicone Valley.

® more “Right-To-Work-for-Less
laws.

® sell all our fresh water resources t
the U.S.

® abolish costly safety laws.

® remove environmental and pollu
tion regulations.

® remove protective labour legisla
tion including hours of work and holida)
pay.

® abolish all equal pay for womer
legislation:

® abolish social legislation such a
medicare and family allowances.

® change the whole Canadian ta
structure still further in the interests o}
big corporations.

® abolish the CBC and National Film
Board and allow U.S. corporations tc
take over the whole Canadian book pub-
lishing industry.

MORE THAN
- ECONOMIC
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Day Three — Economic Issues Debated

Unemployment was a key issue discussed
in the committee reports at the convention.
(Official figures place.Canada’s unemploy-
ment rate at more than 10%; while in B.C. the
rate remains over 14%!)

The delegates agreed that unemployment
was the only real ‘growth industry’ produced
by the corporate-government conspiracy;
and that working people must demand funda-
mental changes in the structure of the econ-
omy and the role of government. -

THE ECONOMY TODAY —
RECOVERY FOR WHOM?

Canada is now in the \o:iw year of
recovery from the economic crisis of
1980-82. But we still have to ask the
question — economic recovery for
whom?

The gross national product is up and
record profits are again being made by
the banks, the oil companies and many
other corporations.

Unemployment remains very high, 10
per cent on a national scale and close to
14 percent in B.C. and many industries,
including some resource industries have
not recovered. The standard of living of
working people has gone steadily down,
first because wage increases in most
occupations have been below the rate of
inflation, and second because of the cuts
that have been made in social services,
particularly in B.C. The latter include
both health and education.

The economy of B.C. and Canada,
and for that matter all of the western
world, has always been of the boom and
bust variety, with economic crises at fre-
quent internals. We are now in the boom
period but as we can all see it is not a
boom for working people. What we have
today is the best that our so-called free
enterprise system can offer working peo-
ple. We are heading for another ecnomic
crisis which could occur at any time. If
this is a “boom’”, what will the next
“bust” be like?

How do we deal with this situation?

The feeling is growing in our society,
among unions, church leaders and citi-
zen groups, that capitalism, as it is struc-
tured today, can no longer serve the
interests of the majority of the people,
that in pursuing maximum profits the big
corporations that control our economy
are playing a regressive role. The pro-
duction of pornography is more profit-
able than the production of affordable
housing. The arms race is more profit-
able than peace-time production.

That is why there is a growing call
fromunions such as the Canadian Union
of Public Employees, the United Electri-
cal Workers, The Vancouver & District
Labour Council, the Catholic Bishops
and the United Church for some funda-
mental changes in the structure of our
economy and the role of government.

This call is motivated by the convic-
tion that labour should not accept con-

Lee Jantzen, Local 500

cessions, lower its sights and adapt our
demands to what our employers and
governments are willing to give. Instead,
they are calling for changes in the whole
economic and political structure so that
society will serve the needs of people
and not just profits.

The changes advocated can be
summed up as follows:

® a high degree of public ownership
of the banks, resource industries, trans-
portation, communication and other key
industries and especially of transnational
corporations.

G

Left to right: Frank Morrison Local 519, Bill Kemp Local 500, Mike Marino Local 500,

Richard Michaud Local 514.

® along wih public ownership must
come public control, with trade union
and citizen groups having a decisive say
in how these publicly owned industries
are managed.

® full employment and economic
recovery in Canada and B.C. can only be
achieved if (a) Canada and B.C. begin to
develop a strong manufacturing industry
based on our rich resources, and (b)
labour intensive social services are sig-
nificantly increased.

® restructuring of our whole tax sys-
tem to make big business pay its fair
share of taxes and reducing the tax load
on working people.

® end wasteful arms spending and
divert funds to socially useful projects.

® develop trade with all countries.
Don’t put all our trade eggs in one U.S.
basket.

® most important of all, if we are to
have any fundamental change, is the role
of government. If we are to achieve these
objectives we need more, not less inter
vention and direction from government
in the economy. The role of government

is decisive.

Government Conspiracy Charged

bﬁ%@mf@%o:%m S@EEM wﬁm §
mea &mﬂ ﬁww 5&@% P i that

ve conspiracy
on the part of government fo ither
utterly destroy Unions or to mak
so ineffective as to be i@aﬁmmw

Jim Herman

You can hardly look to a strugele
anyplace in our respective nations and
aot see the full force of the federal
government coming down on the backs
of workers so asto deny them the right to
get from employers what employers can
pay, and keep employers respecting

ions as Unions should be s eoted.

nation isa %aogvma faw that émm deregu-
tate transportation, that will delude peo-
ple into believing that regulated indus-
tries are a bad thing and that it is good for
the country to eliminate all sorts of
regulations. I wish the people of Canada,
I wish the workers of Canada could peer
across the fine and see the catastrophic
results of deregulations, to see how work-
ers are placed on scrapheap after scrap-
heap after being mutilated by a slick
President who should get an Academy
. ig and who ought to get
run out of office for his betrayal of every-
thing good and decent that any of us
would aspire 10.

1n California alone, up until deregula-
tion, 95% of all trucks that came to the
docks, were driven by members of the
TFeamsters Union. A few years after de-
regulation, right now, 95% of all trueks
coming to any part of the waterfront are
owneroperated nop-union. They'il run
over their miother to pay for the truck.
HW&, re wﬁmnaa in a gn of such des

mbm nmﬁw gmwmnmm foo .wwgww s first “4

, ns tha : - of what
differences &@ﬁ Sww or may not be,
what quatrels there are or are not, the
bottom line achievement that we've
always enjoyed at least in the contempo-
rary period is that we support each other
in a beef. We support each other if the
@meom has some idea that one of us is

umxw Union. You'll see that line of mmw,
port dissolve and you'll see what were

eent workers turn into vultures be-
cause it's the only way they see it to take
cate of their families.

Deregulation is where you separate
the strong from the weak, where the
powerful eorporations kick ass, and they
kick ass at the expense of workers, they
kick ass by turning the clock back where
thege has been tremendous progress,
where there are respectable wages and
fringe benefits and working coaditions,

We are especially alarmed when we
take & look at the severe damage being
done toa Sister Union on the Bast, in the
Gulf, the International Longshoremen’s
Association, 1t's the only other Long.
shore union. They've in the Eastern Can-
ada, North Atlantic, South Atlantic, Bast
and West Gulf. They have 36 ports in
mwm United States.

Up until 2 year age, they thought and
we would have given them every assur-
ance, that they were invincible from
attack from by non-union employers
who would undermine their agreements
and introduce massive non-union steve-
dore operations that is the case today!
You have a new non-union stevedore
association presently operating in 12
ports in the Guif, 6 ports in the South
Adantic and looking north even to the
extent of going into New York City.
They're operating in Conneticut, they
have a small port in New wmmwa%, %ﬂ% &
doing a hatchet job that is unbelievable

and that has to make us tervous.

In the Gulf, you now have a situation
Emm Swncmmw m: om muw mnm:_ mm Om aﬁ

or ww 9@ H@mamﬂ.a@.. ,.an do this iaww,
for from $6.00 to $10.00 an hour in
contrast to the $35.00 an hour that it cost
to hire an 1LA longshoreman. Now the
TEASON awmﬁ .Hmmﬁw”n& &m:nm ooﬁ_,maa

mw & & m_m non- union stevedores with

Unio w.oa 5& m&to blem ga wowm tobe
able to do it.
_But in the meantime, on the Missis-
i River you'll see a ship being loaded
in where a terminal is literally
8&0 out, where workers are brought
out by helicopter, and where those peo-
ple perform throughout the Gigf,
In 1980, there were 38 million fong-
shore hours in ports from Maine to
Texas. In 1986 there will be 30 million
hours, That reduction is shocking. That
eduction means that in the South Atlan-
tic and Gulf ports where the primary
damage has occurred, it means that they
will struggle desperately o maintain suf-
ficient funding that is paid on a man hour
basis for the guaranteed annual income
which bas a-deficit now, for their pension
which is about to have a deficit, and for
their welfare fund which also has a

ada and the

ment ﬁ.c ﬁl zacv\ unions.”

So what you see Is a fragic and a
dramatic example of workers with natu-
ral power, with real energy, with out-
standing a@ﬁmma éwc can M use m:w @m
these ¢
ment rejection am ﬁrm 3%: oﬁ senwwmm Ty
defend themselves and their lifestyle and
the civeumstances under which they and
their families Hve. Whatis different there
than here? Not very much.

Now T didn’t travel here to paint an
abbreviated picture of doom and gloom,
but 1 travelled here instead so that we
may all be alerted against any Hllusion we
had even a year ago that we were insy-
lated, that we were going to be immu-
nized against fieree and gruesome attack
that is directed at every other working
class _organization. That we somehow

wou dm wx@ﬁvﬁ %@ mﬂ wdz wboé %& it
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Day Four

‘The fourth day of the convention started
off with an impassioned speech by native
leader Miles Richardson, President, Council
of Haida Nations, about the need for a settle-
ment of native land claims in B.C.

Bill Laurillard, L.L.W.U. Pensioners

SPEECH BY MILES RICHARDSON,
PRESIDENT
COUNCIL OF HAIDA NATION

My name is Miles Richardson. I am
the President of the Council of Haida
Nations [ have come here this morning to
talk about something that is very high in
our people’s minds and I know is a great
concern to the people of not only the
Province of British Columbia but the
people of this country,

I'm talking about the land issues. Gur
homelands are Haidagwaii, the Queen
Charlotte Istands and surrounding areas.
The Haida people have existed on those
lands, on Haidagwaii, for ten thousand
years and Canadian society has joined us
there for the past two hundred years.

I think there’s a real need for us as
people who inhabit a common coast to
understand cach other. Because I think
that's the only way that we're going to be
able to properly deal with these very
&%ﬁn& that are before us. And our
people g«owu@a& out very clearly that
the basic tousissurvivalof usas
a people; as a culture. The survival of
our identity as a Haida nation. | think if's

en's Union, that we need to foster

- an understanding of exactly what we’re
saying in relation to each other in order
that we can work these issues out.

Our people feel very strongly that
Haidagwaii, the Queen Charlotte Islands
are to this day Haida land. By the same
token our people recognize that those
are very rich lands and there is lots of
room on Haidagwaii and along this
entire coast of British Columbia for all of
us.

“We're all in the same boat
whether we're Haidas, (or)
whether we're longshore-
men....”

We as Haida and every person on this
coast who lives and intends to live here
owes their existence to those lands, seas
and resources. And our problems that
we have been having in retaining our
cuttural identity are directly related to
our people being alienated from those
lands, seas and resourees. That was basi-
cally done in two ways. One way was
through legal un%mmmwau. Seme people
call it cultural suppression. Passing laws
without any consultation with us, with-
out any negotiations — no longer can
you hunt there, no longer can you fish
here, no longer can you take these things
that your life and your identity depend
upon. Just unilaterally done despite our
objections. We continually face the
weight of the legal and political system
agdinst that.

The second way was the destruction of
those lands and resources. So about fif-
teen to twenty years ago people decided
we will try to negotiate since our very
existence is at stake. So two areas of
Haidagwaii were identified.

One was South Moresby on the south-
ern part of the Charlottes, the other was
up on the northwest corner. It was called
Tougouse Tribal Park. Those were not
the only issues but there were two areas
&wﬁw. were Eﬁﬁ cm our lands Eﬁ our

through groups like yours, the Long-

people had decided that we must protect
them.

We went through all of the usual
things that you are supposed to do in
democratic society. We informed people
as to what our position is, the rationale
for it, we lobbied politically and we tried
some court cases. We were continually
rebuffed over this twelve year period.

We have been very patient. We identi-
fied the issues clearly and we decided it
was time to deal with it.

Miles Richardson

That's what led to the blockades and
the court cases and what happened on
Lyeli Island.

At the same ti
geta fair decision out of the government
in Victoria we see all the conflict of
interest that is going on. The Minister of
Forests having shares in the Western
Pulp Partnership, that in the court case
-at the Supreme Court of British Colum-
bia they let affidavit evidence, that very

clearly said that if we don’t Em South.

Moresby these pulp mills that are part of
Western Pulp Partnership are going
down. Stephen Rogers is a part of that.
Premier Bennett had himself covered
but he as also implicated init. And one of
the interesting things that even in the
public airwaves, one of the guys who

stirred up this question when it was very
close to being resolved in that year of

dialogue between ourselves and the
province was Jack Webster. He took a
very strong stand on it and mobilized a
lot of support for people who played the
job lines, that we were gﬁéam jobs.
He has very substantial interest in that
area. So in the face of this our people
decided that we have to walk our own
trail, that we have to stand up for what we
know as right.

There’s room for all of us. And I think
when we get down to realizing the funda-
mentals of this issue we're all in the same
boat whether we're Haidas, whether
we're longshoremen, whether we're any
part of the economy of this province.

We've been here for ten thousand
years as a Haida people, we intend to be
here for another ten, and we intend to
live productively with all of the people
that we share Haidagwaii with, that we
share this coast with and this country. 1
think that we can begin to understand
each other and do away with all these
fear and threatened issues and tell the
political leaders in some manner that we
have to get on and deal with these ques-
tions. I think we'll find that the future is
very productive, that these lands are very

ﬁﬁaﬁmga.

This was the last day for delegates to’

conclude their general discussion and evalua-
tion of the committee reports as they were
presented on the floor of the convention. One

of the key issues tackled was the need for,

political action in the province.

POLITICAL ACTION NEEDED

“The Social Credit government de-
serves to be defeated and must be
defeated in the next provincial election if
we are to restore any measure of eco-
nomic and social justice in B.C."”

With the virtual certainty of a summer.

provincial election coming on the heels of the
opening fanfare of the Vancouver worlds fair,
Expo 86, delegates from around the province
recounted the disastrous effects of the right-
wing B.C. governments current ‘profits first
— people last’ policies.

They pointed out that although the long-
shore industry has been insulated from the
general rise in unemployment in the prov

ince, union members and their families have-

still fallen victim to the wholesale cuts to B.C.
schools, healthcare, and social services.

Delegates approved motions to support the
New Democratic Party in the next provincial
election, pointing out that they were the only
real alternative. However, the support offered
was not a ‘blank cheque’ for the NDP. The
delegates made it clear that the union would:

Reserve the right to veice construc-
tive criticism of NDP policies or actions

if that becomes necessary.”

Union Issues Highlighted

The debate was intense concerning the
question of funding for the activities of the
Canadian Area. After careful consideration
delegates voted to approve a needed one
dollar per capita increase,

In part, this money was earmarked for
continued funding of the regular publication
of the recently revamped Waterfront News.

Waterfront News

Since the last Convention the Officers
have considered various options avail-
able to carry out previous Convention
policies to upgrade The Waterfront
News and publish it on a regular basis.

The first issue of The Waterfront
News was published in 1970 and in suc-
ceeding years twenty-eight editions have
been published. Twenty-six of the edi-
tions were four pages in length, one was
eight pages in length and one twelve
pages in length. The average of the fif-
teen year period was two 4-page editions
a year.

The 1976 Convention endorsed a rec-
ommendation that 25 cents of the per
capita be earmarked for The Waterfront
News. The Conventions of 1980 and 1982
endorsed resolutions that The Water
front News be improved and the budget
be increased if necessary to accomplish
this.

We therefore recommend that the
Waterfront News be published quarterly
with a target of two 12 page editions and
2 eight page editions yearly and that the -
per capita earmarked for The Waterfront
News be increased from twenty-five
cents to seventy-five cents per member
per month.

We believe that The Waterfront News
is an important link between the Cana-
dian Area and the 5&5@@&5@ of the

Union. It also provides the public image
of our organization to the non-ILWL
individuals and organizations on ouwi
mailing list.

Other sections " of the . officers’ rep
focused attention on some important isst
on the waterfront.

Safety, always a key concern, was review
both in terms of actual conditions on the j
as well as any changes made in legislation
the application of existing regulations. De
gates concurred in the condemnation
recent changes to the B.C. Workers Comp
sation Board (W.C.B.); noting that:

“In the last two years the W.C.B. ha:
attacked workers in B.C. through some
dramatic changes in the (Workers Com-
pensation) Act.”

The changes noted to the workers’ co
pensation system included the freezing
employer contributions and the rejection
improved regulations, while at the same tii
existing regulations were being water
down. ‘All -this has occurred without ev
asking for input from the labour movemet

FRIDAY

Day Five

On the last day of the convention t
delegates had an important task to perfo
on behalf of their membership — the Prim:
Election of Officers to head up the Canadi
Area for the next two years. Presiding o
the primary elections was former Regio
Director, Craig Pritchett.

Craig Prichett

Nominated for President were: Da
Lomas and Don Garcia, for 1ist Vic
President: Bill Kemp and Qoa Westrand, 1
2nd Vice-President: Richard Jones, for 2
Vice-President: Steve Bushell and Da
Pritchett, and for Secretary-Treasurer: D
Cole and Alex Point.

NOTE — The names of these candidat
went before the membership of the locals 1
the final vote (see accompanying story).

- The last item on the convention agen
was the setting of the place of the ne
convention. It will be held in Vancouver,
1988. ,

e
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New Canadian Area Officers (left to right) Dan Cole, Richard Jones, Don Garcia, Bill Kem

Steve Bushell.



MEMBER PROFILE

A _.o:mm:oqm Original

Bill McMurray looked right at home when he said hello standing at the entrance o\ the
Riverside Gallery, located just off the main street in Steveston. He should, most of the more
than 100 paintings and reproductions on the walls behind him had his signature on them. The
gallery paintings almost all featured the rich character and hues of the commercial \S\::m
boats that were moored just a short walk away at the government docks on the Fraser river.

“I first started longshoring in 1956.”
explained Bill. “My father was in longshore
and right now I'm a forklift driver at
Vanterm.”

Q — How did you first start painting?

“Well I guess it’s just a hobby that got
carried away. I'm not sure how long I’ve been
in it now. I guess twelve or fourteen years. I
never had any lessons or anything. I just
picked it up — just a hobby that got carried
away.

“I tried watercolours for about a year but
you can’t make mistakes there. The only
white you have is your paper and if you cover
that up you throw it away. So I paint in oils.

“With oil painting you can go over it and
over it and cover up your mistakes. Catching
the water is about the hardest part. Some of
the paintings, the paint’s pretty thick there
where I've gone over it and over it.”

Q — How do you find the time?

“Weekends. Sometimes I get off work
early. Afternoons, evenings, I squeeze it in. I
find it quite relaxing.”

Q — I see that most of your work is of fish
boats. Why did you center on that?

“Well fishing boats and tug boats too, I like
painting workboats and that's all I've done
the last few years. They have more character
than pleasure boats. You can put rust all over
them and they look good. I've done a few
pleasure boats on consignment but I don’t
like doing them. They’re too clean.

“I paint from photographs because if I
didn’t, half the time somebody would start up

the boat and drive it away (laughs), right

when you’re in the middle of the painting!
“I opened up my gallery here (the Riverside
Gallery) in Steveston two years ago this July.

It’s a year round operation. I have prints from
other artists here but all the originals are
mine.”

Q — Do any of the paintings you do of boats
ever end up hanging inside the wheelhouse?

“Oh yeah. A lot of them are commission
paintings. People want works of their boats
done, and then if they come out good I print
them. I have about fifty in print now. T just
take the painting and a fist full of money to
my printer and that’s that.” (laughs)

Q — I thing some people would think you
have to be pretty brave to just pick up a paint
brush and start painting. How did you feel
about your first attempts?

“Actually, they weren’t too bad.
why I kept at it.

“They were of ducks (laughs). And I hung
them on my wall and just kept at it. Then I

. .that’s

‘gradually got into boats. I was familiar with

them, tugboats, fishboats. You have to get
things right on them or people will point it out
sure as hell.

“I've done a lot of paintings from photo-
graphs I've taken standing on the dock [look-
ing] out into the harbour. I'd like to do some
of a container ship at the dock with the tugs
alongside or working; but, I haven’t had the
time to get around to it.

“T have ideas for lots of paintings. . . it’s just

-getting the time to do it. I really enjoy it so I

don’t mind if it takes up all my time. I really
enjoy it. In fact one day I'll probably quit
work and just do it.

“I just start a painting and 1 lose all track of
time, hours just slip by and I don’t even realize
it. I've got music playing in the background
and you forget everything else and get really
wrapped up in it — it's relaxing.”

FINAL ACT

Longshoreman Gives Gift of Life

Because of the last wishes of a Vancouver

longshoreman and the prompt action of his.

family in carrying out those wishes, a 44 year
old Portland, Oregon father of four has a new
heart and four other transplant recipients in
the Vancouver area have had the quality of
their lives improved considerably.

Roger Billstrom, 24, a Vancouver C-board
longshoreman had been skiing at Apex
Mountain near Penticton, B.C. when tragedy
struck and he received extremely serious
head injuries in an accident. He was taken to
hospital in Penticton but was quickly transfer-
red to the Kelowna General when the serious-
ness of his injuries had been determined.

Family members including his father Bill, a
retired longshoreman, and mother Elaine
who reside in nearby Winfield, B.C. and other
family members quickly gathered at the hos-
pital. His mother Elaine recalled that only six
months earlier, Roger had told her that
should anything happen to him, he wanted his
organs donated for the benefit of others in
need. The family informed hospital officials

.Roger Billstrom
of Roger’s last wishes and gave them the
authority to carry them out.
Dr. C.M. Couves, a retired heart surgeon
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CANADIAN AREA
ELECTION RESULTS

President

Don Garcia — 1,021 votes — Elected
Dave Lomas — 954 votes®

Ist Vice President .

Bill Kemp — 1,233 votes — Elected
Gord Westrand — 710 votes

2nd Vice President
Richard Jones —
Elected

3rd Vice President
Steve Bushell — 1,308 votes — Elected
Dave Pritchett — 564 votes
Secretary Treasurer

Dan Cole — 1,227 votes — Elected
Alex Point — 730 votes

1,342 votes —

Longshore Pension and
Welfare Trustees

Four Year Term
Dan Cole — 845 votes — Elected
Hugh MacLean — 595 votes

Two Year Term

Kent Birmingham — 662 votes —
Elected

Dave Strom — 464 votes

LOCAL 517 PORT AGREEMENT
SIGNED

Following months of negotiations and
conciliation proceedings, a new collec-
tive agreement covering members of
ILWU Local 517 employed by the Van-

EES

couver Port Corporation was recently
concluded.

On April 10/86, with five remaining
issues outstanding, the Local 517 bar-
gaining committee resumed conciliation
proceedings with the Port of Vancouver
under Federal Conciliation Officer Bill
Lewis. After 111 hours of talks an agree-
ment was reached to recommend a terms
of settlement to the respective parties.

A special meeting of the Local 517
members covered was held on April
15/86 at which time the contract was
ratified.

The agreement
includes a wage
boost of 10% over
three years with
retroactivity back
to the contract ex-
piry date of June _
1/85, increase in
shift differentials |
and new securityof |
0510%5@5 provi-
sions. Negotiations 7
had been underway since shortly after |
the contract expired and had proceeded
under the conciliation officer since July
of 1985.

Local 517 President Jim Jackson
stated “in view of the current climate in
British Columbia with respect to collec-

Jackson

significant gains for our members.”

_
_
tive bargaining I feel we have made R
_

' Westshore Pacts Accepted |

On March 11, 1986 ILWU longshore mem-
bers employed by Westshore Terminals at the
Roberts Bank coal terminal voted to accept
the terms of a new two year collective agree-.
ment which resulted in significant gains for
the Union. Pensions were increased from $25
to $30 per month per year of service for 1986
and from $30 to $35 per year of service in
1987. The bridge benefit paid prior to age 65
was also increased to $26 per year of service.

The M & M Supplementary Pension was
increased from $17,000 to $19,000. Salary was
increased $125 per month effective February
1, 1987 bringing the monthly guarantee to
$4400.00 for a work schedule of 36 hours per
week.

All medical and dental expenses not cov-
ered by the benefit plan could be submitted to
the trustee fund with the trustees empowered
to pay those claims to a maximum of _ooo\o

Each member is
allowed to bank
four overtime shifts
and take an addi-
tional eight days
vacation. Each
member received
a signing bonus of
$500 and a $75 per
year boot allow-
ance.

The negotiating team consisted of Local
502 President Kent Birmingham, Chief
Spokesman Joe Breaks, Plant Chairman Bob
Girardo and three rank and file members
Merve Perchie, Rod Doran and Norm Mac-
Donald.

‘m...,_.i_lm_._‘mi

“The bargaining sessions were long and
difficult with the company using the argu-
ment that declining coal prices require roll-
backs in the agreement” stated Local 502
President Kent Birmingham. “No conces-
sions were made and the committee is satis-
fied that they had made all the gains possible
at this time”.

OFFICE WORKERS
MAKE GAINS

A collective agreement covering ILWU
Local 517 Westshore office employees has
been recently agreed to.

The agreement calls for the same monetary
settlement as that received by the longshore
workforce on that site, a $500.00 signing
bonus and an increase in wages of $125.00 per
month in 1987. The wage increase will be paid
in two separate instaliments, $75.00 February
1, 1987 and $50.00 August 1, 1987.

Other improvements include a provision
whereby casual employees with a minimum
qualification period would qualify for all ben-
efits. Pension benefits will be the same as
those negotiated by the longshore group. An
improvement was made in the benefit trust
fund which saw the cap raised to $7,500.00.

Helen Roscher, Shop Steward stated “We
were very pleased to be able to achieve the
same monetary increase as the Local 502
longshore group for the second time in a row
and to have been able to improve qualifica-
tions for benefits of casual employees.”

Local 517 was assisted in negotiations by
Joe Breaks of the Local 502 longshore group
at Roberts Bank.

from the area, was given the task of contact-
ing hospitals across the continent in search of
suitable recipients. The Portland man was
selected to receive the heart and arrange-
ments were quickly made for the organ's
transportation to Portland.

“The transplant was very successful,”
stated Dr. Couves. “I telephoned Portland the
day aftef the operation and was advised that
the patient was up and around already. The
Portland medical team told me it was the best
transplant they had ever done and were very
happy with the results. Roger Billstrom’s
death is a tragic loss but his concern for other
people as demonstrated by his final wish will
improve the lives of five people with two
kidney transplants, two corneas and the heart
transplant. I was very impressed with the
Billstrom family who, although in shock and.

deeply grieved by their loss, were clearly
concerned that others be helped through the
organ donations,” continued Dr. Couves.

Roger was born in Burnaby and attended
High School at Garibaldi Secondary in Maple
Ridge where he graduated with honours in
physics.

He was very athletic, playing soccer in his
junior years with Cliff Avenue United and
participated as a competitive boxer, fighting
in the welterweight -class until he was 19.
Roger began working on the waterfront part
time in grade 11 and full time following his
high school graduation. He attained a trades
rating in 1981 and worked as a :omé duty
mechanic until his death.

He is survived by parents Elaine and Bill,
twin sister Gail, brother Jerry, also a long-
shoreman, and elder sister Jeanne.
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LABOUR HISTORY

“We chose to go to jail . . .”

| ; ( \DOUARTERS

THUESE
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:wwnr row) Les Oo—EP F»:m _Swo_co, Roy Smith, Bill Foster, Vince Shannon, (front) Ed
Pilfold, Bill Laurillard, Don Garcia, Stan Ball, Usﬁ Mason.

by Emil Bjarnason

In 1965, the federal government adopted
the Canada Labour Standards Code govern-
ing hours of work, vacations, statutory holi-
days and other conditions of employment
relating to industries under federal juris-
diction.

Of special interest to longshoremen was
the provision granting eight paid general holi-
days per year. From time immemorial,
employers in this industry had resisted statu-
tory holiday provisions, arguing that they
were impracticable in longshoring. They
were not now about to grant the holidays
merely to comply with the law.

The first test came on Good Friday 1966,
when employers ordered longshoremen to
work. The men, however, refused to do so and
no work was done. In May, in preparation for
Victoria Day, Ed Strang (General Manager of
the employers’ association) asked the ILWU
for assurance that there would be “no with-
holding of labour on the May 23rd holiday.”
When the union refused to give such assur-
ance, the employers applied for a Supreme
Court injunction.

The court, in the person of Mr. Justice
Ruttan, obliged the employers with an order
forbidding any stoppage of work or picketing
on Victoria Day, and requiring sixteen union
officers to sign a notice complying with the
injunction and post it on all union notice
boards. The court, in other words, assisted
the employers in defying the new legislation.

No officer of the ILWU complied with the
outrageous order. To do so would have been
to acknowledge the right of employers to use
injunctions as a means of circumventing the
law and of judges to issue such injunctions.
Once again, therefore, no work was per-
formed on the holiday.

The reaction of the employers was to cite
Roy Smith, Canadian Area President and
nine local presidents for contempt of court,
that is, for disobeying the injunction. The
local presidents were Les Copan, Don Gar-
cia, Laing Mackie, Stan Ball, Ed Pilfold,
William Foster, Bill Laurillard, Dave Mason
and Vince Shannon. Mr. Justice Verchere
fined Roy Smith $500 and each of the others
$400, with the alternative of three months in
prison.

All tén presidents elected to serve jail terms
rather than pay the fines. Their reason for
doing so was set out in a press release as
follows:

“We chose to go to jail on June 17th
because we felt that to pay our fines would be
an m:acs.awwiai to the employers’ tactics
of seeking S:SSSE and fines as a means of
harassing our union and draining its financial
resources.”

One effect of the jailing of the leaders was
to interrupt the negotiations for the 1966
collective agreement, since those jailed were
the leading members of the negotiating com-
mittee. Since the collective agreement
expired July 31st and the jail sentences ran to
September 17th, one result of the hard-nosed
action by the employers was to create the
virtual certainty of a strike, with attendant
disruption of shipping, and interruption of
grain shipments which were of critical impor-
tance to the national economy. This inevita-
bly brought the federal Uo@mzana of
Labour into the picture.

Labour Minister Nicholson reacted by
announcing that his department would take
steps to assure that the provisions of the
labour code applied to longshoremen. He
stated that he would amend the legislation if
necessary. Following that announcement, the
B.C. Federation of Labour took the initiative
to pay the fines and procure the release of the
imprisoned presidents after only three weeks
of their sentences had been served. :

The courageous actions of the union lead-
ers in this matter had a number of important
consequences. First, it taught the BCMEA
and its hard-nosed arrogant manager, Ed
Strang, that the ILWU could not be intimi-
dated by the unfair use of injunctions. The
employers gained a new respect for the union,
which contributed in no small measure to
improved industrial relations in the industry.
An immediate result was the winning of statu-
tory holiday rights for longshoremen.

Beyond that, this episode led to a new
determination on the part of the B.C. Federa-
tion of Labour and the CLC to fight to curb
the use of the courts as an employers’ weapon
in collective bargaining. Their campaign
bore fruit a few years later when the NDP
government took the power to issue injunc-
tions in labour cases out of the hands of the
courts and made them the responsibility of
the Labour Relations Board.

Al Staley, President of the B.C. Federation
of Labour, paid tribute to the action of the
longshoremen in the following words:

“We owe a great tribute to the courage of
these brothers, who have gone to prison for a
great principle — the freedom of choice. In
this type of skulduggery by government,
employers and the courts, we must stand up
like the longshoremen. The impact of these
unjust laws upon labour must be stopped.”

Thus, once again, the ILWU, in standing
firmly on principle, won important gains, not
only for its own members, but also for the
whole labour movement.

DECEASED PENSIONERS
Date of
Vancouver Age Death
Gottardo Crema 86 Jan./86
James Wilkinson 85 Jan./86
Knut Overby 85  Mar./86
Carl Svendsen 72 Mar./86
Archie MacNeil 83  Mar./86
Thomas Urwin 93  Apr./86
William Jeffery 83  Apr./86
Peter Dale 77  Apr./86
New Westminster
Ronald Baker 82 Jan./86
Austin Clifton 74 Feb./86
David Hausknecht 87 Feb./86
Fred Stoppel 79  Mar./86
Hugh Dickie 76  Mar./86
Joseph Chlistowski 77  Apr./86
Francis Parker 76  Apr./86
Local 514
Max Price 73 Feb./86
Thomas Purser 73 Mar./86

@ About 13 out of every hundred

How the Hour Bank Works

Eligibility for the two levels of benefits
under the ILWU — Employer Association
Welfare Plan is provided through an hours
bank system, wherein a member must main-
tain a certain level of hours on an on-going
basis to retain coverage. At the first of each
month, a member’s hours record is reviewed,
and if he has 300 hours in the previous three
months, he maintains full coverage.
® If he falls below 300 hours, but has 1200

hours in the preceeding twelve months, he

still maintains “A” Coverage.

® Should he fail to meet either of these
requirements, he then drops to “B” Cover-
age.

® “B” Coverage requires that a member has
at least 600 hours in the preceeding twelve

SN

Benefits — “A” Coverage

. Medical Services Plan (MSP)

. Extended Health Benefits (EHB)

. Life Insurance of $50,000

. Wage Indemnity

. Long Term Disability
. Dental Coverage

Benetits — “B” Coverage

1. Medical Services Plan (MSP)

2. Extended Health Benefits (EHB)

3. Life Insurance of $25,000

months, and has been available for wo
® To once again qualify for “A” Coverag
member must achieve 300 hours in a tt
month period. There is no requiremen
achieve 1200 hours in a calendar year.

VOLUNTARY LIFE INSURANCE

same.

Members are reminded that a Voluntary
Life Insurance program which offers addi-
tional coverage of up to $100,000 with the
premiums paid through payroll deduction is
available for members of the Longshore and
Foremen’s Welfare Plans.

The policy provides various amounts of
Term insurance from $20,000 to $100,000

with the policy face value reducing each year  grounds.
Example
Premium
$4 $8 $12 $16
Age 40 or under- 20,000 40,000 60,000 80,000
Age 45 13,000 26,000 39,000 52,000
Age 50 8,200 16,400 24,600 32,800
Age 55 5,000 10,000 15,000 20,000
7 >mo 60-65 4,000 8,000 12,000 a,ooc

after age 40 while the premium remains

Because the plan is a group plan, rates
considerably lower than those available
members seeking insurance on an individ
basis.

A medical examination may be requirec
the option of the life insurance company,
because of the voluntary nature of the pl
members may be denied coverage on medi

$20
100,000
65,000
41,000
25,000
20,000

M samw R@%a m@a&@ﬁmg »ﬁwaﬁ gu@,wmm @% %nmm éﬁﬁmm n@m&m in
© disabil wam sufficiently severe that employees need to take time off

] g@%ﬁﬁ aceidents §m m@o& 1,000
Canadians each year and | 2 50
for the past ten yeats.

place aceidents cost Canadi-
ans an mﬁ_gmﬁa $14 billion & year.

EXTENDED HEALTH BENEFIT
This benefit is designed to cover valid
medical expenses which are not covered by
the basic M.S.P. (Medicare) and the hospital
programmes of B.C.
The plan covers all union members, wel-

over 509.000 in 1984, over 470,000
1983 and over 475,000 in 1982,

Pension
Congratulations

fare plan casuals, pensioners and widows. Feb. - May/ 86
The play pays 80% of expenses up to $200 a
year, once a $25 per family deductible is met. V. A
Expenses in excess of $200 are covered by the ~Yancouver . -Age
Provincial Pharmacare Plan. Charles Morrison 61-6
The E.H.B. has a $25,000 per member life Charles Labercane  63-6
time maximum. John Lawley 64-5
John Rowe 62-3
Arnolous Korst 62-1
Jim Forster 65
Leon Mills 65
Paul Laine 65
Art Marshall 61
DECEASED ACTIVE MEMBERS David Cameron 64-6
Erskine Scott 65
Donald Harrison 63-2
Vancouver Harold Lloyd 61
C.Primo Cretone 32 Feb./86 goired Cederfeldt 65
Niels Brast 24  Mar./86 Karl MN@WQ@M @w
Roger Billstrom 24 Mar./86 Mwm_vamﬁ:o 616
Walter Scott 52  Mar./86 an leLean -
James Cronin 65
Giuseppe Paoluzzi 65
New Westminster Laurence Beuselinck  61-3
Peter Wynnychuk 61  Feb./86 Fred Townsend 65
New Westminster
Chemainus Stephen Bodnar 65
Pasquale Melideo 55 Jan./86 Clarence Roux 64-10
Victoria
. Allison Arnold 62
Prince Rupert
Arthur Brown Jan./86 John Rowlands 61
Port Alberni
Alfred Loiselle 61
Chemainus
Lintot Ancell 65

Years of

Service

38
37
35
46
25
28

27
26

32

36
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The following open letter to all mem-
bers of the ILWU was issued by the
International Officers:

Dear Brothers and Sisters:

We are writing to ask for your support
for the boycott of Shell Oil launched last
month by the AFL-CIO and the Free
South Africa Movement. We hope that
this boycott will send a message to all
corporations doing business in South
Africa that their continued support of
the apartheid system is unacceptable.
Shell is our first target. It will not be our
last.

Shell has been singled out because of
the important role it plays in greasing
the wheels of apartheid’s enforcement
machinery, and because of its brutal
treatment of its employees in South
Africa.

Working at Gunpoint

The Shell boycott is a response to a
request for aid by the South African
National Union of Mineworkers, on
behalf of its members who are employed
at the Rietspruit Coal Mine of which
Shell is co-owner.

In February, 1985, some 800 of these
mineworkers held a two-hour stopwork
meeting in memory of a co-worker who
was killed on the job. Mine management
responded by firing four NUM stewards.

Eight hundred workers walked out in
protest. Shell fired 86 “ringleaders” im-
mediately, expelled them from company-
owned housing, and called in the police
who fired at NUM pickets, attacked
them with tear gas and dogs, and forced
them back to work at gunpoint. To this
date, the company has prohibited union
meetings, and forbidden union organiz-
ers access to the workforce.

This is unacceptable to the trade
union movement.

Shell Makes Apartheid Work

But it's more than just another union
getting mugged, or another runaway
shop.

Shell Oil makes apartheid work. As
the operator of South Africa’s largest oil
refinery, of the off-shore station through
which most of South Africa’s oil is
imported, it’s largest coal export facility,
and of a massive network of pipelines
and distribution facilities, Shell Oil
enables the entire oppressive apparatus
to function. Without commercial oil
resources of its own, South Africa is
entirely dependent on imports.

Without Shell Oil, the South African
police couldn’t run their armored per
sonnel carriers into the black townships,
attacking funeral processions, and shoot-
ing at children. They couldn’t break the
picket lines of the National Mineworkers
Union and other affiliates of the newly
emerging Black trade union movement.

Without Shell Oil, the South African
army couldn’t continue its illegal occu-
pation of Namibia, nor could it continue
its bombings and other attacks on the
nearby Black African states of Angola,
Botswana, Mozambique and Lesotho.

“That’s Baloney”

Shell Oil is a symbol of all the multina-
tionals who say their presence in South
Africa will gradually reform apartheid.
“That’s baloney,” Bishop Desmond Tutu
said in San Francisco last year. “Whether
they like it or not, they are making it
possible for an evil system to survive.”

As an expression of support for the
Boycott, we ask all ILWU members with
Shell credit accounts to cut their cards
in half and mail them to ILWU Inter-
national headquarters, 1188 Franklin
Street, San Francisco, California 94109.
These cards will be turned over the
boycott committee in Washington, DC
which will mail you a “Shell Discredit
Card” as a token of your cooperation in
this important effort.

Thank you for your help. Together, we
can make a difference.

Jim Herman, President
Rudy Rubio, Vice-President
Curt McClain, Secretary-Treasurer

Editor, Waterfront News:

On behalf of the IWLU Ladies Auxiliary I
wish to express our sincere thanks for the
wonderful contribution made to us following
the recent Canadian Area convention.

The entire Auxiliary enjoyed the chance to
assist at the convention, participate with the
union and to learn and understand more
about the principles and purposes of the
trade union movement.

Many thanks again and we look forward to
a closer affiliation in the future.

Fraternally,
Pat Moerike
President
Auxiliary #30

Editor’s Note: Members of the Ladies Auxil-
iary assisted greatly at the recent Canadian
Area convention and by unanimous conven-
tion decision were given a $500.00 donation
to carry on their work. Those wishing to join
may contact Pat Moerike, President, 779
Lynn Valley Road, North Vancouver, B.C.
985-2946.

LOCALS GAIN JOBS
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Tracey Bushell, daughter of Canadian Area 3rd Vice President Steve Bushell was one of
ten youths who were selected to have their artwork displayed on billboards around Vancouver.
The theme of Tracey’s artwork (shown above) was the Vancouver Centennial.

The “Sammi Frontier” in Stewart, B.C.

Wanted — TV Stars

On the evening of June 4th, the ILWU in
Canada will join forces with our brothers and
sisters in the Puget Sound to answer tele-
phone calls in a pledge drive for Public
Broadcasting Station KCTS Channel 9.

KCTS is a publicly owned, non-commercial
station which provides an informative and
educational format for TV viewers which is
not available on any of the commercial sta-
tions. They are able to exist only with mone-
tary contributions from the public in both
Washington State and B.C.

Volunteers are needed from 6:00 p.m. to
11:00 p.m. on June 4th to answer telephone
callers making pledges to the station.

Those willing to assist should contact their
local union office.

Vancouver Local
Elects New
Business Agent

Gordon Westrand has been elected by
the Local 500 Executive Committee as
Business Agent to fill the unexpired term
of Brother Bill Kemp recently elected as
Canadian Area First Vice President.

Westrand has served as a Local 500
executive member and chairman of the
Membership and Grievance Committee,
Local Trustee and convention and cau-
cus delegate over the past few years.

He is also active politically, serving as
a School Trustee in Coquitlam and as
Chairman of that School Board for the
past year.

The “Sammi Frontier” loaded three miltion
board feet of logs in the port of Stewart, B.C.
in late February 1986, becoming the first log
ship to work in that port for a number of
years.

Stewart is located on the extreme north
coast of B.C. near Hyder, Alaska. ILWU
Local 519 was chartered there in 1978 with
their main activity being the handling of
asbestos - products at the Cassiar Asbestos
dock. ‘

The log job employed 43 additional local
residents who were trained for skilled func-
tions by ILWU members. According to a
spokesman from Western Stevedoring Co.
Ltd. the job went well and commenting on the
new employees “what they lacked in experi-
ence they made up for in enthusiasm.”

Local 519 President Frank Morrison stated
“we are hopeful that this shipment is the first
of many which will provide additional
employment in our community over the next
few years.”

Log m:_v Loaded in Stewart

Boycoits

All readers are asked to support the
following trade union-sponsored con-
sumer boycotts.
@ CANADA TRUST
{all locations)

e U.S. LETTUCE
(Donny, Red Coach, Big Fred,
SAS, Big A, Bobby & Andrews
brands}

e PROCTER & GAMBLE

{Liguid detergents: Ivory, Joy
and Dawn, Powder detergents:
Tide, Cheer, Oxydol and Bold.
wn..nou_y, Nawr Camayand Ivory}

® SHELL
e VICTORIA PLYWOOD

(Products identified with Vicply)
® ALL SELF-SERVE GAS STATION

Hot List

The following ‘HOT DECLARA-
TIONS® have been issued by the B.C.
Federation of Labour.

e ENTEX DOOR SYSTEMS
o SLADE & STEWART
.Er.mmw&m produce and gro-

® OKANAGAN H-R-| SUPPLY

LIMITED
(All ﬁ_dn_cﬁm and m@gﬁm&
® wzb § m.gzw BY & SUNSHINE  COURIER
PRODUCTS %b enmam%&
(Fresh fruit and émsc_ww can- ® STEVENSON CONSTRUCTION
, HING SITE
anmo:smﬁ
mw_s.._% #2 Sza__%
Branch #15 A
Qgﬁr #mm_m aamwﬁg
UPCOMING SOCIAL EVENTS ILL.W.U. Local 502
Picnic
LL.W.U. Local 502 Chwrsday, June 19, 1356
Pensioners Banquet ultus Lake
Saturday, June 14, 1986 I.LL.W.U. Local 500

Cumberland Hall, 104th Avenue
& 44th Street, Surrey, B.C.
6:00 PM.

Pensioners Picnic
Thursday, July 24, 1986
New Brighton Park
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B.C. WORKERS ARE NOT ALONE

Fighting Concessions — The Lessons of Horme

by Howie Smith, Waterfront News
(first in a series on labour issues in B.C.)

“It's better to lose
our homes fighting, than to
lose our homes working.”

With those words an Iowa meatcutter, here
in B.C. to gain support for a bitter U.S. strike,
said what the eighty unemployed B.C. work-
ers had been discussing at a meeting of the
new organization of the unemployed — the
Dandelions.

Taking their name from a similar group
formed in Alberta two years ago, the B.C.
Dandelions (their full name is the Dandelions
Unemployed Action Committee) are com-
posed of unemployed workers, most of them
victims of more than three years of wide-
spread unemployment among B.C.’s seven-
teen unionized building trades.

Their motto, “You can’t kill a dandelion.”
is a straight forward statement about their
determination. These unemployed workers
do not agree that there is any such thing as an
“acceptable” level of unemployment.

They met to discuss a response to a threat-
ened construction lockout by the contractors
association (CLRA). The contractors are
demanding that construction workers take
20% pay cuts along with a long list of other
concessions that would effectively destroy
any union @380:0: in the construction
industry.

The dandelions know that they are facing
an uphill battle.

The Lessons of Hormel

Mark Marct-
sching, the Ot-
tumwa, Iowa,
meatcutter, on-

wage rates. The strikers’ demand in 1986 was
simply to put the wages up to $10.60 per hour
— the level they were at back in 1978! The
company has refused.

Mark points out that it was shortly after the
company obtained the wage concessions that
they started investing in the meatpacking
industry of South Africa. In fact Hormel now
has major investments (through a subsidiary)
in the second largest meat packing corpora-
tion in South Africa.

ly said a few @ Dignity

words that &  If you work on the production line at the
night. He € Hormel plant you have to raise your hand to
couldn’t talk (i get permission to go to the bathroom! Mark
about the spe- m explains that if you are active in the union you
cific problems o often have to wait up to three hours or more.
in B.C. He Q The strikers want this humiliating and dis-
wasn’t even a & criminatory practice abolished.
construction ' For them it’s an issue of dignity.

worker. But it Mark Marctsching
didn’t seem to matter.

Mark talked about the struggle of U.S.
workers against the George Hormel meat
packing plants located in the heart of the U.S.
‘corn belt. He recounted their disastrous
first-hand experience of taking concessions,
and then the bitter fight to try to regain lost
ground. He went right to the heart of the issue
facing all the workers in that room. The fight
against concessions.

In just a few words he made it clear that all
workers in North America were part of the
same struggle which they were now facing.
He was speaking from personal experience.

Mark (who says his friends call him “Bear”)
spoke after the meeting about the experi-
ences of the Hormel workers.

The Hormel strike started on August 17,
1985 when 1,500 workers, members of the
United Food and Commercial Workers
(UFCW) went out on strike against the
George Hormel Co. meatpacking plant in
Austin, Minnesota.

The issues of the strike were wages, safety,
dignity, and obtaining common expiration
dates for the contracts.

Sﬁﬁ»m
The wage issue goes back to 1984 when
Hormel workers agreed to take a 23% cut in

Safety

This is a key issue in the strike. The safety .

record at Hormel’s Austin plant is appalling.
For every 100 workers there are 208 accidents
per year! Almost half of these involve lost
time of more than three days. In fact the rate
of injury at this plant last year was six times
the national average for the meatpacking
industry in the U.S.

Again, Mark can speak from personal ex-
perience.

The index finger on his left hand is missing.
I asked him how it happened.

“The safety lock on my machine failed”;
explains Mark. “It started up while I was
cleaning it. That was February 16, 1982. 1 was
about to get one week off, I had one minute to

(1)

go.

Strike Escalation

By January 1986 the Hormel strike in Aus-
tin, Minnesota had settled in to a hard, bitter
struggle. Austin is a company town of 23,000
people. Hormel is the only major employer
and the strike has caused divisions in the
town.

“Some bars you just don’t go into,” says
Mark, “Everybody knows which ones they
are. During the strike the Hormel plant has
managed to keep working at about 20%

B = ) | .
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capacity through the use of non-union
labour.”

The Austin local (P-9) is a sister local to the
nearby Hormel plant in Mark’s home town of
Ottumwa, lowa. On January 27, 1986, Local
P-9 picketed the Hormel plant in Ottumwa.

Arrests and Threats

Since the Hormel strike first started at the
Austin plant, there have been 350 strikers
arrested. Tear gas has been used against the
strikers on several occasions.

The National Guard has been called in to
assist in taking strikebreakers through the
picket lines. And Hormel has tried to use the
threat of a permanent plant closure as a way
to break the strike.

On January 27th, 507 workers (out of 710
who were on their way to work that day)
refused to cross the picket line. All 507
workers were fired. This occurred despite the
fact that the union contract at the Ottumwa
plant specifically gives the workers the right
to refuse to cross a picket line.

The Hormel plant in Ottumwa has contin-
ued to work at 10% capacity using non-union
workers (Iowa is a ‘right-to-work’ state). The
union has grieved the firings, and is taking the
issue to arbitration.

“A City Within the Union”

Today, 150 rank and file members like
Mark are now travelling all over the U.S. and
Canada seeking support for their fellow strik-
ers. A boycott of all Hormel products is
underway. (In B.C. Hormel products to boy-
cott include SPAM and Dinty Moore Stews).
In addition unions are being asked to support
a number of innovative programs set up by
the Hormel strikers.

“We're like a city within the union”, contin-
ues Mark proudly, “We've set up an emer-
gency and hardship fund to help to cover
people’s medical bills. We have a Food Shelf
where they can come and get food. We have a

Clothing Exchange where people bring e
clothes and get things that they need.
even have a Labour Exchange; and all of
is run out of the union hall in Austin.
“Another program that we've starte
called ‘Adopt-a-family’. We ask union Ic
to send back (to the Austin local) enc
money to help support one family for ti
months. It could be $100 to $400 per mo

Mark is currently out on bail facing chz
of “unlawful assembly and gross riot”
participating in a demonstration in April
Mark says these tactics haven't stopped
ers from demonstrating their support fo)
Hormel strikers. “At our last rally in Al
we had 6,000 people from 40 states™.

ILWU Support Praised

“One union that has been very support
the Longshore union. Their locals .
donated over $50,000 so far. Local 1
Seattle is currently sending $1000 per m
for the Adopt-a-family program.”

Mark points with pride to an ILWU 1
pin in his union cap, “The members of |
19 voted to give me this. Other ILWU Ic
have also helped us. In March Longshore
in Oakland ‘hot cargoed’ some Hoi
products.”

Dandelions on Right Track

Mark likes what he sees at the Dandel
meeting. He says so. When asked how
strikers are holding out, Mark commt
“The morale is good. It seems like e
adversity makes us stronger. We know v
not just in this fight by ourselves.” He p«
out that it is important to involve other gri
in the community in the struggle ag
concessions. “Individuals, unorganized w
ers, churches, women'’s groups and whc
you can.”

After all, he emphasizes “It is better to
your home fighting for something, tha
lose your home working for nothing.”

CLC Convention Repoi

The CLC held the largest convention of its
30 year existence in Toronto at that city’s new
convention centre.

The Sixteenth Constitutional Convention
was called to order by President Dennis
McDermott on Monday, April 28th with
1,884 delegates in
attendance. How-
ever, by Thursday,
May 1st, election
day, there were
2,878 delegates
present in the
morning and the
figure of 2,956 bal-
lots cast was ob-
tained by 11:30
a.m.

Despite the size
of the convention
there was a positive, upbeat flavour to the
proceedings.

Shirley Carr, Secretary-Treasurer of the
CLC, was handed the gavel by Dennis McDer-
mott who left the scene to devote his energies
to his new job as Ambassador to Ireland.

Sister Carr did a good job of chairing the
convention and guiding the delegates through
the resolutions and committee reports. There
was a total of 717 resolutions plus emergency
resolutions plus 23 reports to be dealt with.

- Along The Shore

Some were combined, some were com
ited but despite these numbers the majc
were dealt with and only one night sitting
required.

The theme of the convention was p¢
and unity, that is world peace and trade w

unity. Deleg
roundly deb:
; these two to
. struggling witt
problems and s
ing answers fo:
issues involve

DG_J : them.
o~ Other toj
Garcia : were “free” tr

cutbacks and
straint, Cana
ship building
merchant ma:
international affairs, public and private
tor problems, inroads of technology. T
were many more and most were aired,
ventilated and the delegates given a chan
put forward their views.

Sister Carr was elected President of
CLC, the first woman to win this posi
The resolutions adopted become the !
policy for the next two years. They ar
ambitious program and will require the 2
tance of all affiliates to make this progrz
success.

Bumper Sticker of the Month




