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An Open Letter from Local 505 to SGS Canada September 9™ 2026

Our members at SGS Minerals Service in Prince Rupert are deeply disappointed with the company’s behaviour at
the bargaining table. It has been nearly 2 years since they joined Local 505, and yet today you arrived to our
meeting empty-handed once again, demanding we bargain against ourselves while providing nothing in return. We
write this letter for the sake of transparency to our community, and to SGS’s customers rightfully worried about
further instability and unreliability.

Our members were unanimous in their rejection of your last offer, and unanimous in their decision to go on strike.
They are united in their demand for fair wages for the critical work they do keeping our supply chain moving, but it
was not an easy decision for them. They earn wages that are over $10 an hour less than their SGS colleagues in
Prince Rupert performing comparable work, and it is unacceptable that in the last 8 years, they have only received
a $0.30 raise. It is unacceptable that your last offer proposed lower wages than the one before, and you continue
to refuse to engage in meaningful negotiations. The lengthy delays on your part can only be interpreted as an
attempt to delay ordinary inflationary cost of living adjustments in the name of collective bargaining.

Our last wage proposal had significant reductions to demonstrate in good faith that our members are only seeking
what is fair compensation for their work and expertise in the industry. Today, you told us that you cannot afford it
and blamed the markets and your customers. To this we say: open your books and prove it. We are willing to work
with you if you are indeed as broke as you claim, despite SGS’s financial statements for 2025 and Q1 2026
showing steady increases in the Minerals and Coal divisions. We find it distasteful that a 125 year old corporation
earning billions per year and celebrating record profits in 2025 would threaten their underpaid employees with
cutting their benefits for exercising their constitutionally protected right to strike. SGS management seems willing
to squander their reputation and good will in our community by ignoring communications from business leaders
and customers, over 4 workers.

We expected more from a company that prides itself on its “collaborative” and “supportive culture”. We have
made ourselves available at every opportunity and we are waiting for you to respond to our last proposal. The

workers will be picketing today and will reassess the situation at the end of the day. We look forward to your
counteroffer and are ready to meet when you are.

Keith Cociani

President-ILWU Local 505



